

Another tragic loss 


Norman McArdle 

As I wrote this, I heard of 
the tragic death of another 
member. Brother Norman 
McArdle died on duty on 
12 March. Norman was a 
member working the retained duty system 
at Maryport in Cumbria. I know that the 
thoughts of all FBU members will be with 
Norman’s family, friends and colleagues. 

We shall, of course, ensure that 
everything that is necessary is done to 
protect Norman’s family and that any 
lessons which need to be learned are 
learned. Other information will be issued 
by circular and I know that you will 
follow any such news closely. 


The money is there 
- the missing £ billions 

As we approach the general election 
it is essential that we ensure that the 
protection of public services, including 
our own, is at the heart of the debate. 
That is a major challenge since the 
leaderships of the three main UK parties 
are saying that major cuts are inevitable. 

Cuts are not inevitable. The resources 
do exist to fund and protect our public 
services, including the fire and rescue 
service. Research fortheTUC has 
identified that some £25 billion is 
lost through tax avoidance each year 
including £12 billion avoided by the top 
700 corporations. Tax avoidance on this 


scale is undertaken by the very richest 
individuals in society and by the biggest 
corporations. Policies which tackle this 
abuse could also start to lay the basis for 
protecting our public services. 

The topsy-turvy world of fire in 2010 
Politicians, including Gordon Brown, 
have spoken about the need to make 
significant savings while “protecting 
frontline services”. But let’s think about 
the reality in the fire and rescue service 
in 2010. 

We have already seen a squeeze on 
firefighter jobs. This has been the result 
of policies introduced under the guise 
of so-called “modernisation” - in reality 
cuts. At the same time as firefighter 
posts have been cut we have seen 
a 35% increase in other fire service 
employment. We want to defend all jobs 
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but as I travel the country I hear horror 
stories of empire building in human 
resource departments. 

The brutal truth about this is that 
chief officers and fire authorities are 
employing more and more managers 
whose main job appears to be: 
^introducing ever more hardline 
managerial policies; 

^policing the implementation of these 
policies; and 

^identifying ways to make further cuts 
to the number of firefighters. 

This whole approach is based on 
forgetting what the fire and rescue 
service is actually about. 

Why do communities agree to pay 
council tax for a fire service? It is so that 
our service can put out fires, deal with 
other emergencies, ensure buildings 
are safe and try to prevent fires from 


happening in the first place. In other 
words - INTERVENTION - PROTECTION - 
PREVENTION. 

But to carry out these functions the 
service needs one resource above all else 
- firefighters! And the crazy thing about 
the cuts agenda is that its main aim is 
to get rid of the very people who are 
essential to the service in the first place. 

Fight for an alternative: some 
questions for politicians 

The challenge facing the FBU is to 
argue for our alternative. In the run-up 
to the general election we need to be 
challenging politicians about where they 
stand. 

<§>Do they want to protect our 
emergency fire and rescue service or are 
they willing to see it cut to bits? 

<§> Are they willing to clearly and 


unequivocally oppose the plan to 
regionalise our emergency fire controls? 
<§>Are they willing to give a commitment 
to protect the pension rights of 
firefighters and other public servants? 

Politicians from all parties will be 
seeking your vote in the near future. 

That is your opportunity to put them on 
the spot and demand answers to key 
questions. Over the coming weeks we 
will provide further advice about how 
this can be done. 

If the cuts agenda proceeds without 
a challenge we will see further attacks 
on our jobs, our pay and our pensions. 
That is not acceptable to me and I am 
sure it will not be acceptable to you. 

Let’s take every opportunity to challenge 
that agenda and to fight to protect our 
service and our profession. 

Matt Wrack 



LETTER 

Defended by such a 
good, strong union 

Many thanks for your continued efforts in lobbying 
against the FiReControl project. 

I have just watched the video link to the select 
committee inquiry through your website and found it 
a fascinating and informative watch. It is more obvious 
to me, as both a fire control worker and FBU member, 
that my union, general secretary and other national 
officers are doing as much as you can and I feel very well 
supported that my job and role is being defended by such 
a good, strong union. 

I am active, locally in region 6 and will continue to be 
more so. I just wanted to say thank you and your efforts 
are appreciated by all my colleagues on this watch and 
we look forward to whatever the next step is in terms 
of lobbying against this government project based on 
their findings. 

Paul Taylor 

••••:• See a video of the select committee hearing at 
http: / /ti nyurl.com /yzpmcuv 
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Norfolk FBU members lobby against cuts 


Brigade lobbies 
council against cuts 


NORFOLK 


F BU members lobbied Norfolk county 
council last month to protest against 
cuts in the fire and rescue service. 

The council has endorsed drastic cuts that 
will have a dramatic effect on the services 
ability to operate effectively and safely It 
plans to cut eight fire appliances, reduce fire 
cover and remove frontline firefighters. 

Fire managers made a number of gaffes 
at the councils fire and protection overview 
and scrutiny panel. Asked what the second 
appliance does when it gets to a RTC, the 
DCFO said: “Not a lot really, it is almost 
always over, and they are only there really to 
sweep up broken glass.” This was met with 
grumbling and laughter from FBU members. 

Jamie Wyatt, Norfolk FBU brigade 
secretary, said: “The proposals not only cut 
the number of fire engines and firefighters, 


but also remove the attendance times for fire 
engines reaching certain types of incidents. 
That means that for some incidents there 
will be no limit on how long it will take for 
sufficient resources to arrive and deal with 
the incident quickly and effectively. This 
puts the public at increased risk.” 

The proposals were put to the councillors 
before an Integrated Risk Management Plan 
(IRMP) had been completed. For example, 
a fire authority report stated that “there are 
no extensive future housing proposals with 
a significant impact across the area” - yet 
a Labour councillor reeled off a long list of 
1,000 planned building developments. 

Wyatt said: “If councillors make cuts 
without seeing the IRMP, it indicates that 
their motives can only be financial and they 
do not care about risk. If these proposals go 
ahead, they compromise the safety both of 
our communities and of firefighters.” 


600 RESCUES 
A YEAR IN 
SCOTLAND 

Six hundred lives are saved every year in 
Scotland because of rescues by firefighters 
at fires, figures obtained by the FBU in 
Scotland show. 

Labour MSP James Kelly asked the 
Scottish Executive how many people were 
rescued from fires in the last three years. 

The reply was that 615 people were rescued 
in 2007, the last year figures were available, 
with 551 rescued in 2006 and 501 in 2005. 

FBU Scotland acting secretary John Duffy 
welcomed the news. “Surely the whole 
idea of having a fire and rescue service is 
to rescue people alive and unharmed,” he 
said. “Doing that would seem to me to be a 
success, but, for some reason, they simply 
don’t count how often we do our job well. 

“Instead what we usually get is a 
discredited quote from a discredited 
source claiming that most people are dead 
anyway!” 
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Sounding off 


10,000 sign to keep 
station wholetime 


ALAN ANDERSON 

GMC brigade chair 

Workers Memorial Day 
officially recognised 


CHESHIRE 


L ocal campaigners are backing the FBU’s 
fight to keep Birchwood fire station 
crewed by wholetime firefighters, with 
10,000 signatures already collected from 
people opposing 
the cuts. 

Cheshire fire 
authority was due 
to make a final 
decision at its policy 
committee meeting 
as Firefighter went 
to press. 

Mark Lingard 
from Cheshire FBU 
said: “Cheshire fire 
and rescue service 
propose to have 
full-time firefighters 
on duty during the 
day at Birchwood fire station, but to rely 
solely on retained firefighters at night with a 
delayed response time of up to five minutes.” 

He added: “Cuts and increased 
response times will critically compromise 
everyone’s safety.” 

Cheshire FBU and local campaigners have 


S outh Yorkshire firefighters have 
voted to accept a newly negotiated 
compromise designed to end the 
long-running dispute between the Fire 
Brigades Union and South Yorkshire Fire 
and Rescue Authority (SYFRA). 

The package means that the shift system 
changes from the present 15-hour night 
shifts and nine-hour day shifts to a new 
system of 13 -hour night shifts and 1 1 -hour 
day shifts. The SYFRA originally wanted 
12-hour day and 12-hour night shifts. 

There is also a newly negotiated package of 
benefits to FBU members. 

The overwhelming majority (93%) of 
FBU union members voted for the deal in a 
78% turnout. 

SYFRA recognised that there was 
widespread opposition to its proposed 
12-hour shift system and now South 
Yorkshire FBU members have accepted 


collected signatures opposing the changes and 
distributed tens of thousands of leaflets. Local 
papers such as the Warrington Guardian have 
run weekly stories about the campaign. 

Lynne Greenhalgh, one of the leading 
campaigners, told the paper: “This 

community of ours 
has come together to 
tell the fire authority 
that they must keep 
Birchwood fire 
station wholetime 
and keep Birchwood 
a safe place to live 
and work for all 
our sakes.” 

Victims of 
fires who have 
been rescued by 
Birchwood crews 
have also spoken out 
against the proposals. 

Jackie Williams suffered a kitchen fire 
five years ago. She said: “The firefighters 
didn’t know if me, my husband or my two 
children were at home so they searched 
through all the rooms and I will be eternally 
grateful to them for putting the fire out 
so quickly.” 


in a ballot that this compromise position 
reached is the best opportunity to resolve 
this long-running dispute. 

The deal follows 14 hours of discussions 
in February facilitated by the National Joint 
Council joint secretaries and an emergency 
meeting of the South Yorkshire FBU brigade 
committee. This meeting decided that the 
terms would be put to South Yorkshire FBU 
members to decide if they were acceptable. 

FBU assistant general secretary Andy 
Dark said: “FBU members were correct to 
oppose the imposition of 12-hour shifts and 
the dismissal of all wholetime firefighters. 
Their action secured a new shift system 
that was not on offer at the beginning of 
the dispute. I congratulate members for the 
resolute action they took.” 

He added: “I am pleased that a deal was 
eventually brokered through the national 
joint secretaries. I only wish that fire and 
rescue service managers had not resisted 
referring the matter to us for so long.” 


Great news. After many years of campaigning, 
Workers Memorial Day, 28 April, is officially 
recognised from this year. 

Workers Memorial Day is our day. It’s a day 
when workers, their families and trade unions 
focus on health and safety at work, in their 
workplaces and at events locally, nationally 
and worldwide. 

Every year more people are killed at work 
than are killed in wars. Most do not die of 
mystery ailments, or in tragic “accidents”. 
They die because employers decided that 
workers’ safety was not a priority. Workers 
Memorial Day remembers the dead but also 
commits us as trade unionists to fight like hell 
for the living. 

In Greater Manchester fire and rescue 
service we will be flying all the national flags 
at half mast on the 28 April and holdinga 
minute’s silence at 12 noon. It is our intention 



to conduct workplace inspections during the 
same week. I’m sure this could be replicated 
across all fire services in the UK. 

Thompsons solicitors are helping to 
organise a public service at the Peace 
Gardens outside Manchester town hall with 
speakers from trade unions, the Hazards 
campaign and the trades council. Before the 
service, we are holding a Q&A forum at the 
Mechanics’ Institute, where local MPs will be 
questioned on health and safety - keeping the 
issues high on the political agenda. 

I urge all FBU members to get involved. 
There are events taking place all over the U K. 
If you can’t find an event locally, then why not 
contact your brigade officials and ask them 
whether they are planning to commemorate 
the day and be ready to offer assistance and 
get involved? 

Workers Memorial Day is our day. Let’s do 
something with it. 



Shift change deal agreed 


SOUTH YORKSHIRE 
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NEWS 


In brief 


<§> The FBU participated in the 
third annual Campaign against 
Climate Change union conference 
in March. About 200 delegates 
discussed fighting for climate jobs. 
This means defending workers 
like firefighters who already play a 
vital role in tackling the effects of 
climate change such as wild fires 
and flooding, and supporting new 
jobs in renewable energy, home 
insulation and electric vehicles. 
Rose Jones, FBU executive council 
member for the West Midlands, 
spoke from the platform on behalf 
of the FBU. She said: “Climate 
activists need to remember that 
firefighting jobs, like other public 
sector jobs, are being cut across 
the country. The FBU wants your 
support and solidarity every time 
we fight to keep a fire station open 
and every time our members take 
strike action. We have to connect 
the fight for decent work and the 
defence of public services with the 
struggle to tackle climate change.” 


The FBU and the Fire and 
Security Association have published 
a guide to the British Standard 
for the design, installation, 
commissioning and maintenance of 
fire detection and alarm systems for 
buildings. The publication follows 
close collaboration between the 
two organisations. FBU members 
will have received a copy with this 
month’s Firefighter magazine. Matt 
Wrack, general secretary of the 
Fire Brigades Union, said: “With 
45,000 members, the FBU is by far 
the largest representative body of 
uniformed fire and rescue service 
staff, including those who have 
responsibility for the enforcement 
of fire safety legislation in occupied 
buildings. The FBU is committed to 
securing the highest standards to 
best ensure the safety of the public 
and firefighters. For that reason, 
the FBU is pleased to be associated 
with the production and distribution 
of this guide to BS 5839-1.” 


ub 

insurance with principles 

FBU Member Benefits 

Home, Motor and 
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0845 8428421 
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Dispute continues 
despite FBU efforts 


MERSEYSIDE 


T he Merseyside dispute continues with the 
overtime ban in place and solid, but feelings 
are becoming stronger and more entrenched, 
according to local FBU officials. 

One reason for the hardening of attitude is the 
disappointing outcome at the recent NJC meeting 
to seek a resolution to the trade dispute. 

The dispute has five prongs: the loss of 37 
firefighter posts; the loss of eight firefighter back 
line posts; the refusal to establish four crew manager 
posts as the FBU believe has been agreed; a proposal 
to convert 36 Grey Book posts to Green Book 
conditions of service; and the refusal to process the 
long-running LLAR (low level activity and risk) 
definition dispute to ACAS for binding arbitration. 

Despite the FBU bringing a considerable team 
and putting aside two days for talks last month, 
the fire authority offered nothing to move any of 
the issues forward. 

Merseyside brigade secretary Les Skarratts 
said: “Taxpayers, along with the Merseyside 
membership, deserve proper and safe staffing 
levels with all frontline emergency appliances 
fully staffed and available on all occasions - which 



Merseyside firefighters take part in a training exercise 


appears to us to occur without problem in neigh- 
bouring fire and rescue services. One thing we are 
sure about though is that this issue is so serious it 
can no longer be a spectator sport. 

“The main issue at stake now is the critically 
low staffing levels within Merseyside fire and 
rescue service at present. Fire appliances are now 
regularly being staffed at 4 and 4, with one-pump 
stations disgracefully now also being staffed at 4.” 

The union argues that the employers behaviour 
means the industrial action will now be protracted. 
“The FBU s view is ‘So be if.” Skarratts said. 


Unions promise united fightback 


POLITICAL ACTION 


T he FBU and seven other 
unions have pledged 
to coordinate their 
campaigns to defend public 
sector workers from savage cuts 
proposed by the main political 
parties. 

A conference of executives 
on 6 March, which included 
the FBU, PCS, RMT, the POA, 
the Bakers, the NUJ and Napo, 
also discussed the roots of the 
economic crisis, combating 
fascism and promoting unity 
within the union movement. 

Rose Jones, FBU executive 
council member for the West 
Midlands, told the conference 
about the scale of cuts already 
going on within the fire and 
rescue service, with fewer 
firefighters, fire stations closed 
or decimated, and worse shift 
patterns. 



Rose Jones: Unions vital in 
resisting cuts 


“What we really face is less 
people doing more work for less 
money,” she said. 

Jones argued that trade 
unions are vital in resisting these 
cuts. She said: “Unions are the 
first line of defence for working 
people. Unions can develop an 
alternative vision, a way forward 


that puts people first.” 

And Jones rejected the 
mantra that “there is no alterna- 
tive” to cuts. The same argument 
had always been trotted out. 

“If we had listened to people 
who said ‘there is no alterna- 
tive’, we would never have built 
our unions, never have had the 
NHS, never have won compre- 
hensive education,” she said. 

John McDonnell MP 
organised the conference. He 
said it was “a critically important 
event for the unions to plan 
their response to the attacks that 
are coming on public services 
and their members’ standard 
of living, jobs, pensions and 
quality of life”. 

He added: “Political parties 
need to be aware that the unions 
will not allow their members to 
be pushed around and will not 
put up with their members being 
forced to pay for this recession.” 


6 FireFighter April 2010 


PHILIP WOLMUTH/REPORTDIGITAL.CO.UK 








AUDIT COMMISSION 


A udit Commission proposals for cuts 
in fire and rescue services are based 
on ignorance of firefighting, FBU 
general secretary Matt Wrack told the Local 
Government Association (LG A) fire confer- 
ence last month. 

Wrack told the assembled council leaders 
on 10 March that Audit Commission 
proposals for cuts “are devised by people 
who know a lot about balance sheets and 
nothing at all about fighting fires”. He called 
on the government to set a baseline national 
standard for cover that no fire and rescue 
service could allow itself to fall below. 

Wrack was particularly critical of the 
Audit Commission report Rising to the 
Challenge which lays down ways in which 
the commission believes the fire service can 
cut jobs and save money. 

Wrack said: “If their prescriptions are 
followed, lives will be lost which could 
have been saved. Reading their report 
makes a professional firefighter despair. 
Recommendation after recommendation 
exposes the public and firefighters to unnec- 
essary dangers, just because the authors 
have no experience or understanding of 
what they are talking about.” 

The FBU has published a detailed 
critique of the report and Wrack gave LGA 
delegates examples of Audit Commission 
proposals which he said were based on 
ignorance and therefore dangerous: 

^ The Audit Commission thinks cuts 
that have not damaged services in towns 
are therefore safe in the countryside. “The 


Cuts cost lives, 
warns FBU 


problem with this is that if a fire appliance 
cannot come out from one urban fire 
station, it can probably be found at another 
nearby station,” he said. “In rural areas it 
might have to travel 15 or 20 miles, arriving 
too late to save lives and property.” 

^ The Audit Commission thinks that night 
cover can be cut because fewer fires occur at 
night. But night fires are often noticed later 


This document can 
be downloaded from 
the FBU website 
www.fbu.org.uk 


than daytime fires, and are therefore bigger 
by the time the fire service arrives. “It is an 
operational necessity to provide a level of 
cover at night that is out of proportion to the 
level of fire cover provided during the day,” 
Wrack said. 

A Comprehensive Performance 
Assessment by the Audit Commission in 
July 2005 graded Hertfordshire fire and 






rescue service (HFRS) “fair.” In 2006, 2007 
and 2009 it described HFRS as “improving”. 
Yet in February 2005, just before these 
inspections two Hertfordshire firefighters 
died in a blaze at Harrow Court flats. In 
April 2009, the Health and Safety Executive 
issued an improvement notice to HFRS, 
because it had failed to do anything about 
training on breathing apparatus, which was 
identified as an issue in the fatalities investi- 
gation. Wrack said: “The Audit Commission 
was looking at how savagely HFRS was 
cutting. It was not looking at fire safety.” 

To “prove” that cuts can be made without 
compromising safety, the Audit Commission 
compares the number of injuries in 2005/06 
with those in 2006/07. This glosses over a key 
fact that any professional firefighter would 
have spotted: there were fewer fires - but 
each fire claimed more lives. 

Wrack said: “We want to see the govern- 
ment setting a baseline national standard 
for cover which no fire and rescue service 
can allow itself to fall below.” He added: “We 
have heard a lot of discussion about cost, 
and none at all about standards. That puts 
lives at risk - the lives of our members, and 
the lives of the public they serve.” 
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Matt Wrack addresses the Local Government Association fire conference in Manchester 
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VIEW FROM THE AERIAL LADDER PLATFORM 


RICHARD POND, 
RESEARCHER, EUROPEAN 
FEDERATION OF PUBLIC 
SERVICES UNIONS (EPSU) 


A demonstration by more than 300 
firefighters brought the centre of Brussels to 
a halt in January as trade unions protested 
over the way that requirements to allocate 
jobs between French and Flemish-speaking 
workers have led to problems for recruitment 
to, and promotion in, the fire service. 

The firefighters’ action was organised by 
the public service unions SLFP (liberal) and 
ACV (Flemish-speaking Christian) but their 
demands are also supported by the CGSP 
socialist trade union as well as the CSC, the 
French-speaking equivalent of the ACV. 

Brussels is officially a bilingual region 
within Belgium with its own government. 
Since the mid-1990s there have been 
regulations to ensure that jobs in the fire 
service are distributed between French 

Firefighters blocked the street, 
covered police with foam and 
turned their hoses on the 
building where the negotiations 
were taking place v / 

and Flemish-speaking employees. This 
has meant that some firefighters have 
faced long delays before getting promoted 
and have even been demoted when the 
language regulation was used to challenge 
their promotion. 

Trade union officials met representatives 
of the regional government while their 
colleagues blocked the street outside, 
covered police with foam and even turned 
their hoses on the building where the 
negotiations were taking place. 

The FBU is part of EPSU’s firefighters’ 
network, which links the unions representing 
firefighters across Europe. The network is 
currently working on a health and safety 
campaign for European standards for 
firefightingequipment and firefighting PPE. 

Mick Shaw, FBU president, said: 
“Increasingly decisions affecting working 
people - including firefighters - are made at 
European level. It is therefore essential that 
the FBU works with firefighters’ trade unions 
across Europe to ensure that our voice is 
heard and taken account of.” 
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FI RECONTROL 



The FiReControl project has been the subject of a 
parliamentary investigation. FBU general secretary 
Matt Wrack told the inquiry why the project has failed 


T he House of Commons communi- 
ties and local government com- 
mittee is a mouthful at the best of 
times. But the committee bit off 
more than it could chew from the 
Fire Brigades Union, when it held an investi- 
gation into the FiReControl project this year. 

Matt Wrack, FBU general secretary, was 
invited to give testimony at a hearing in 
February, along with ministers, employers’ 
representatives and civil servants. What the 


powers that be heard was the truth about 
FiReControl, plainly spelt out. 

Wrack told the committee that the FBU 
was right to oppose the project from the start 
“on grounds of its operational usefulness to 
the fire and rescue service, its threat to the effi- 
ciency of the fire and rescue service, because 
of local accountability and on the basis of 
cost”. He argued that “the previous seven years 
have just confirmed our position more so than 
when we started out”. 


Control staff ‘ignored’ 

Wrack said that a central reason for the failure 
of FiReControl was that the government had 
failed to consult with control staff. 

“One of the fundamental problems of it 
from the start,” he said, was “that the views 
of professionals within the service have not 
been taken into account when developing the 
project from start to finish. 

“The other professional users are the 
control staff themselves who are experts in 
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delivering emergency fire and rescue control 
rooms currently, whose views have largely 
been ignored” 

This caused Tory councillor 
Brian Coleman to agree with 
the FBU “for the first time in 
his life”. Coleman accused the 
FBU of only being interested 
in members jobs, which drew 
a sharp rebuke. Wrack said: “In 
terms of the loss of jobs, of course 
as a trade union we are concerned about 
the loss of jobs.” He added: “The real issue, 
however, is the service that is provided to the 
public because, no matter how good your 
computer system is, you need somebody to 
be able to answer the phone to an emergency 
call, so the loss of jobs impacts on the service 


The spiralling costs of FiReControl 


One of the key arguments against the FiReControl project has 
been its spiralling costs, taking money that could have been 
spent on firefighters. Matt Wrack put the point to the select 
committee: “We have a number of empty buildings which are 
of no current use to the fire and rescue service costing the 
taxpayer £40,000 a day. That is more than it costs to employ a 
firefighter for a year and that is a gross waste of public money. 

Shona Dunn, representing the Department for Communities 
and Local Government, estimated that the monthly lease 
costs just for the buildings will rise to just over £1 million a 
month once the ninth regional control centre is completed. 

Fire minister Shahid Malik put the overall cost at £240 
million - well below previous admissions but still twice the 
original estimates. 
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Witnesses at the 
hearings. Brian 
Coleman no longer 
represents the LGA 


that is provided to the public. That is the very 
real issue.” 

Wrack pointed out that the uncertainty 
around FiReControl has meant that large 
numbers of control staff have retired and not 
been replaced, or been replaced by staff on 
short-term contracts. He argued that it was 
precisely the loss of local knowledge that 
connected the loss of control staff with the 
quality of service for the public. Wrack said: 
“People have mentioned floods. What made 
the fire service work during the floods is the 
staff working in those fire controls and when 
you constantly undermine their morale that 
does ultimately put the public at risk.” 

FBU ‘deliberately excluded’ 

One of the biggest revelations from the 
select committee hearings was the deliberate 
exclusion of the FBU from the FiReControl 
project, despite an acknowledgement that 
stakeholder involvement is vital for any 
improvement to the service and an 
admission that the FBU has been right 
all along. 

Wrack: “In terms of stake- 
holder engagement there has 
been very little direct oppor- 
tunity for stakeholders to 
question and discuss the 
technical issues.” 

Bonney (Chief Fire 
Officers Association 
president): “We have 
a number of solution 
establishment work- 
shops, as they are 
called, which bring 


stakeholders together, but they are not partic- 
ularly well organised.” 

Wrack: “And they do not involve all stake- 
holders.” 

Bonney: “They do not involve all stake- 
holders, that is true.” 

Chair: “Which stakeholders are not 
included?” 

Bonney: “It tends to involve professional 
people involved in the project at the moment 
from fire and rescue services. It does not 
necessarily involve, as Matt quite rightly says, 
all stakeholders. It does not include the repre- 
sentative bodies.” 

Chair: “Which bodies, just to be clear?” 
Bonney: “The FBU.” 

Coleman: “Deliberately.” 

Coleman went on: “There has always been 
that agenda and you can see why the DCLG 
wanted to keep the FBU, for example, well 
away from the process.” 

Later in the hearings, fire 
minister Shahid Malik admitted 
that: “We ought to have engaged 
key stakeholders in a way that was 
adequate. It was inadequate.” 

Breakdown service 

The FBU has argued from the beginning that 
FiReControl was conceived by bureaucrats in 
offices away from the fire and rescue service, 
who imagined that mobilising an emergency 
service was similar to calling for a mechanic 
when the car breaks down. 

Matt Wrack told the hearings: “One of the 
difficulties we have is people thinking that 
they are developing a project which is some- 
thing like running an automobile assistance 



Tories admit their cuts agenda 


Brian Coleman, the London Conservative councillor, represented the Local Government 
Association (LGA) at the FiReControl hearings. He admitted that the LGA had changed 
“to a position of hostility and against the project in principle”. 

Coleman also let slip that a future Tory government would consider merging control 
with neighbouring fire authorities - regionalisation by the back door. The threat 
extended to fire authorities in general. He said: “We have 46 Are authorities in England 
and Wales at the last count. They are not all viable.” 

James Pearson, a Conservative councillor in Manchester, also spoke at the hearings. 
He explicitly linked the FiReControl project to the wider “modernisation” (cuts) agenda 
pursued in Greater Manchester. He said: “Most of us expected that we would not be 
running control centres by now, so as part of the overall wider modernisation agenda, we 
have taken beds out, we have looked at reducing crews, overtime, we have gone through 
wholesale reviews on how we provide Are safety, we have looked at our borough command 
structure and taken out 30 per cent of the ofAcer corps. These are all things that the current 
Anancial situation requires us to do.” 
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service. I called the AA a week ago. An AA 
mechanic turned out and he or she can do the 
job themselves. It is completely different from 
running an emergency incident where you 
have large numbers of members of staff, large 
numbers of decisions, risks to members of the 
public, to firefighters, to the environment, all 
of these decisions; that is the importance of 
command and control.” 

He added: “A key to regional control is the 
attendance of fire service officers. The mobi- 
lisation of fire service officers is, again, an 
afterthought in the regional control project. 
It is staggering to people who work within the 
service that some of these issues have been 
neglected right at the start.” 

Government admits failings 

Shahid Malik stated at the select committee 
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Matt Wrack, 

FBU general 
secretary 

now having to be retrofitted to take account 
of disability requirements, which is quite 
staggering” Similarly the project seems to 
have forgotten the large number of retained 
firefighters in the UK. Wrack said: “Current 
controls take account of the mobilisation of 
retained firefighters to their retained stations. 
That needs to take account of whether those 
retained firefighters, for example, are avail- 
able. Some of them are on and off availability, 
depending on their other commitments.” 

A key indicator of the projects gaps is the 
profiteering vultures circling for potential 
pickings. The FBU has seen advertisements 
to fire and rescue services from firms saying 
regional controls are coming, here are the issues 
that are not being addressed, and offering to “fill 
the gap” for a price. Wrack said: “Commercial 
organisations who are identifying the gap 
between fire controls and what fire services 
actually need are thinking, £ We can make some 
money out of filling this gap!’ He added: “To me 
that demonstrates very clearly there is a huge 
gap at the heart of this project in how it was 
conceived in the very first place.” 

Solutions 

The FBU is not simply a critic - the union also 
has a plan for the way forward. Wrack said 
the union opposed “the government making 
some cavalier decision about scrapping 
FiReControl and not addressing the issue it 
attempted to discuss”. Instead he argued that 
“the project itself needs to be fundamentally 
reassessed”. He said: “We think regionalisa- 
tion of fire controls is a mistake. We think 
that there are alternatives around the idea of 
upgrading and networking existing fire and 


‘One of the fundamental problems with FiReControl from the 
start was that control staff views have largely been ignored’ 


hearings that: “The truth is that this did not 
start off too well. That is on the table. It is a 
fact.” He added: “The truth is that insufficient 
work had been done, detailed work with the 
fire and rescue community and with others to 
quite understand where we were going with 
this.” 

Asked by Labour MP Clive Betts whether 
a contract was in place for the overrun of the 
project, the minister admitted that, despite 
talks with the firm EADS in July 2009, no 
contract had been signed. Only an “agree- 
ment” was in place to complete the work, or 
suffer penalties for further delays. 


However the minister claimed that the 
project was back on track - something the 
FBU does not see. Wrack pointed out the 
contradiction between the government’s 
commitment to local, integrated risk- 
management plans by local fire and rescue 
services and its attempt to bolt a regional 
structure which bears no relation to the policy 
setting and operational planning within fire 
and rescue services. “That is the fundamental 
contradiction with FiReControl,” Wrack said. 

The project still had shocking gaps which 
the government had overlooked. He high- 
lighted the number of buildings that “are 


rescue controls which would be a preferable 
solution to the regionalisation project.” 

MORE INFORMATION 

The film of the hearing is on the BBC 

website 

http://news.bbc.co.uk/democracylive/ 
hi/house_of_commons/ 
newsid_8500000/85004i3.stm 
An uncorrected transcript is on the 
parliament website 
www.publications.parliament.uk/pa/ 
cm2oo9io/cmselect/cmcomloc/uc352-i/ 
uc35202.htm 
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CHEAPSIDE STREET DISASTER 


Tinderbox 



The Cheapside fire in Glasgow in i960 was the biggest 
peacetime loss of firefighters in UK history. The FBU was 
involved in the recent 50th anniversary commemoration 


O n 28 March 1960, the Glasgow fire service 
endured one of its worst disasters when a whisky 
bond exploded in the Anderston area of the city 
centre. It was biggest peacetime loss of life in the 
history of the UK fire and rescue service. 

Roddy Robertson, FBU executive council member for 
Scotland, said: “Fourteen members of Glasgow fire service 
and five members of the Glasgow salvage corps were killed 
instantly by masonry blown into Cheapside and Warroch 
streets which surrounded the bond. The tragedy stunned the 
city and the nation, while the world s fire services responded 
with messages of condolence.” 

Fifty years after what became known as the Cheapside 
Street disaster, the anniversary was observed with major 
events including a service on Sunday 28 March in Glasgow 



The remains of a fire engine in Cheapside Street 


cathedral. The occasion was also marked by the publica- 
tion of a book, Tinderbox Heroes , by Alan Forbes and James 
Smith, which looks at Cheapside Street and other major 
post-war fires. Glasgow was also the scene of the James Watt 
Street fire, when 22 people died at a blaze in an upholstery 
warehouse in 1968 and the Kilbirnie Street warehouse fire, 
when seven firefighters were killed in 1972. 

The Cheapside fire i960 

The first indication that a fire had broken out came at around 
7. 15pm when a foreman at the Eldorado ice cream factory in 
Cheapside Street smelled smoke. Stepping into the street, he 
saw it billowing from the window in the bonded warehouse, 
which contained 2 1 ,000 barrels of whisky and rum, and rang 
the fire brigade. 

Three minutes later, two fire pumps, a turntable ladder 
and a salvage corps tender arrived. The fireboat St Mungo 
was moved along the Clyde to the Broomielaw where, if 
necessary, it could direct jets of water from its own monitors, 
forcing massive volumes of water to the fire pumps. 

The officer in charge saw dense smoke coming from 
the building and immediately radioed “make pumps five”. 
On hearing this, as the assistant fire master arrived at the 
fire ground and realising how serious the situation could 
become, he ordered “make pumps eight”. 

While a search was conducted inside the bond for the seat 
of the fire, firefighters in Warroch Street could see through a 
small, barred window blue flames flickering across a ceiling. 
At that point - 7.49pm - the walls blew out, cascading tons 
of masonry onto the 19 men. 

Fire master Martin Chadwick, now at the scene, radioed 
“make pumps 15”, then “make pumps 20” - a massive 
resource. The threat the blaze posed to fire service members 
and neighbouring property was enormous. Barrels rolled 
out and smashed on the ground, forming rivers of burning 
alcohol, which destroyed a turntable ladder in Warroch 
Street and prevented firefighters from immediately 
attempting any rescue or recovery of their fallen comrades. 

Firefighters, including those who had just seen their 
colleagues buried under the masonry, fought a long, dogged 
battle to stop the blaze spreading to property, including a 
separate whisky bond, where window frames had caught fire 
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and casks were giving off steam. The fire eventually engulfed 
a tobacco warehouse, the ice cream factory and the Harland 
and Wolff engine works. 

By 6.30am next morning, the 450 firefighters involved 
had brought the fire under control. Glaswegians who had 
not heard news bulletins the previous night, or seen the glare 
of the blaze of the flares from burning alcohol leaping into 
the sky, would wake to the shocking news of the Cheapside 
Street disaster. 

Commemoration 

Remarkably, in the space of seven days, arrangements were 
made for a service in the cathedral. Representatives from every 
fire service in the UK attended. Thousands of people lined the 
streets in silence as the cortege made its way to the cathedral. 
All 19 firefighters were then taken to the Glasgow Necropolis 
where they were buried together in a brick-lined vault. 

A handsome memorial, bearing the names of the 19, 
together with the seven firefighters who died at the 1972 
Kilbirnie Street fire, stands over the vault and is the focus for 


annual commemorations of both tragedies. 

Roddy Robertson, FBU executive council member for 
Scotland, said: “We have always taken lessons from tragedies 
and these were no exception, but it saddens me that we are 
again seeing an increase in firefighter deaths and injuries 
on duty.” 

He added: “At least when these three incidents happened 
we had an agreed consensus council to deal with the issues, 
the Central Fire Brigades Advisory Council. Unfortunately 
the replacement advisory body has not been a suitable or 
sufficient replacement and lacks any direction. I fear that 
the lessons will no longer be agreed upon and actioned and 
we could find ourselves in the horrendous position of seeing 
similar if not the same accident happening again and again. 
This is not acceptable.” 


Firefighters in 
Cheapside Street 
at the height of 
the blaze 


*1 fear that the lessons will no longer 
be agreed upon and actioned* 
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The BNP poses a threat in the forthcoming elections. The 
HOPE Not Hate campaign wants your help to defeat them 
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T he far-right British National Party 
(BNP) is a mortal threat to the 
labour movement and to wide sec- 
tions of the community with its 
message of prejudice and hate. 

The BNP is likely to contest over 1,000 
council seats in Mays local elections and over 
400 seats in the general election. It poses a 
serious electoral threat in 100 council wards 
across the country. In half of these wards the 
BNP either came first in the last election 
it contested or needs a swing of less 
than 5% to get in. 

But unions and cam- 
paigners are refusing to 
give an inch to the BNP. 
Nick Lowles, editor 
of the anti-fascist 
magazine Searchlight 
said: “The 2010 HOPE 
Not Hate campaign is 
focusing largely on 
local authority areas 
where the BNP threat 
is greatest. In the general 
election we are expecting 
them to save their deposit in 
the vast maj ority of constituen- 
cies they contest, which requires 
5% of the vote.” 

The HOPE Not Hate campaign will be 
concentrating on a handful of constituencies 
during the elections. They include Barking, 
Dagenham and Rainham, Stoke-on-Trent 
Central, Stoke-on-Trent South, Nuneaton, 
Amber Valley, Morley and Outwood, 
Rotherham, Burnley, Thurrock, Epping Forest 
and Bishop Auckland. 


Fightback 

Lowles told Firefighter that the HOPE Not 
Hate campaign has two simple objectives: 
“To suppress the BNP vote and to turn out the 
anti-BNP vote”. 

He said: “We will do the first by highlighting 
the true nature of the BNP, challenging their 
lies and myths and exposing the poor quality 
of their existing councillors. We will turn out 
the anti-BNP vote by conducting a massive 


voter ID operation in our key wards, targeting 
black, Asian and minority ethnic communi- 
ties and groups who are likely to be adversely 
affected by the BNP” 

Lowles is candid about the limitations of 
the campaign - but this is a spur to reach out 
and work with more powerful organisations 
like the FBU. He said: “We recognise that we 
are not always the best messengers to deliver 
the anti-BNP message in the community. 
To that end we will seek to work with other 
groups who are better placed to deliver the 
message to their own audiences, such as faith 
and community groups and trade unions.” 

Last year the HOPE Not Hate campaign 
developed an organising academy to develop 
new organisers who in turn can build local 
activism. Lowles said: “We will continue this 
into 2010 but we also hope to supplement it 
by building activist teams within trade unions 
who can help during election periods.” 

Trade unions 

The HOPE Not Hate campaign wants to work 
with individual trade unions like the FBU to 
run member-to-member projects with local 
branches in its priority areas. This will adapt 
the anti-BNP message for each union, linking 
it to workplace issues, so making it more 
relevant to members. This approach recog- 
nises that the union is the best messenger to 
deliver a political point to its members. 

HOPE Not Hate is also targeting key voters 
who have an immediate and direct interest 
in opposing the BNP. Through direct mail 
and leaflets, the campaign is building a rela- 
tionship with voters to raise awareness of the 
BNP threat and the importance of voting. It 
is producing materials in different languages. 

The message of HOPE Not Hate is for 
trade unionists to get active in anti-fascist 
campaigning and to vote in the 2010 elections. 

Nick Lowles said: “The 2010 elections are 
important. With 100 wards at risk to the BNP, 
the fascist party could build on their European 
election successes. They could also win control 
of their first council and set themselves up for 
success in Stoke-on-Trent in 20 1 1 . 

“However, these elections also give us the 
opportunity to push back the BNP in many 
of its key areas.” 

Lowles added: “Although ultimately the 
political parties have to defeat the BNP at the 
ballot box, we believe that we are uniquely 
placed to suppress the BNP vote and mobilise 
the anti-BNP vote. Our campaign effectively 
supplements the campaigns run by the polit- 
ical parties and reaches voters who are disen- 
gaged with mainstream parties. Together, we 
can defeat the BNP.” 


MORE INFORMATION 

The HOPE Not Hate website has more 

information on beating the BNP. 

www.hopenothate.org.uk 


'We will highlight 
the true nature of 
the BNP, challenging 
their lies and myths 
and exposing the 
poor quality of their 
existing councillors’ 



Barking and 
Dagenham 

HOPE Not Hate’s national priority 
in these elections is Barking and 
Dagenham in East London, where there 
is a serious threat of the BNP winning 
control of the council and possibly even 
a parliamentary seat in the general 
election. Barking and Dagenham was 
already the front line for the elections, 
even before BNP leader Nick Griffin 
announced that he was standing in the 
Barking seat in the general election. The 
BNP currently has 12 councillors in the 
borough and needs 26 to take full control 
of the council. 

Nick Lowles, editor of Searchlight said: 
“In the party list section in last year’s 
London Assembly elections, the BNP 
came first in seven of the borough’s 17 
wards and within a whisker of winning.” 
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YOUR WELFARE HEALTH 


Not always a simple pleasure 


An eating disorder can be a serious health problem 


EATING DISORDERS 


T he two main types of 
eating disorders are 
anorexia and bulimia. 
They are most likely to 
affect girls and women, 
though eating disorders are 
becoming more common in boys 
and men. There are currently 
over a million people in the UK 
affected by eating disorders, of 
whom 15% are male. Anorexia 
- in extreme cases and if left 
untreated - can be fatal with ano- 
rexia nervosa sufferers having the 
highest death rate of any psycho- 
logical disorder. 

Anorexia tends to start 
most commonly, but not exclu- 
sively, in teenage years. Signs 
of someone suffering from 
anorexia are extreme weight loss, 
excessive exercising, irrational 
fear of gaining weight, monthly 
menstrual periods stopping or 
becoming irregular in girls and 
women and, in boys and men, 
reduced libido. 

Bulimia nervosa also often 
starts in the mid-teens. People 
do not usually seek help for it 
until their early to mid-twenties 
because they are able to hide it, 
even though it affects work and 
social life. Signs of someone 
suffering from bulimia are binge 
eating; vomiting and/or constant 
use of laxatives to purge; tiredness; 
and increasing weight worries, 
but not necessarily weight loss. 

One of the psychological 
symptoms of both anorexia and 
bulimia is a distorted perception 
of body shape and weight 
There are no simple answers 
to what causes eating disorders, 
but the following can be reasons 
for them: 

^ Social pressure. “Thin is 
beautiful” in western culture. 
Our social surroundings power- 
fully influence our behaviour. 
Societies which do not value 
thinness have fewer eating 
disorders. 



Victims of anorexia nervosa and other eating disorders can have a 
distorted image of their own body 


# Control. For some, weight is 
the only part of life over which 
they feel they have any control. 

^ Puberty. Anorexia can 
reverse some of the physical 
changes of becoming an adult, 
which may help to put off the 
demands of getting older, partic- 
ularly sexual ones. 

^ Depression. Most of us have 
eaten for comfort when we have 
been upset or even just bored. 
People with bulimia are often 
depressed and it maybe that 
binges begin as a way of coping 
with feelings of unhappiness. 

Low self-esteem. People with 
anorexia and bulimia often don’t 
think much of themselves and 
compare themselves unfavour- 
ably to other people. Losing 
weight can be a way of trying 
to get a sense of respect and 
self-worth. 

# Emotional distress. Anorexia 
and bulimia have been related to: 

# life difficulties 
^ sexual abuse 

^ upsetting events - a death or 
the break-up of a relationship. 

If you or someone you know 
is affected by an eating disorder, 
the first point of call should be 
a GP who will be able to advise 
with regards treatment. 


••••> For more advice 
www.nhs.uk/conditions/ 
eating-disorders 
www.b-eat.co.uk 


PHYSICAL SYMPTOMS 1 

Anorexia 

disturbs the balance of salts in the blood) 

<§> Feeling tired, weak and cold as the body’s 

^ constant tiredness 

metabolism slows down 

^ kidney damage 

<§> Not growing to your full height 

<§> epileptic fits 

<§> Thinning of the bones (which can lead to 

^ infertility 

osteoporosis) 

^ From regular use of laxatives: 

^ Inability to become pregnant 

• persistent stomach pain 

Bulimia 

• inability to go to the toilet any more 

^ From vomiting: 

without using laxatives (using laxatives all 

• tooth decay 

the time can damage bowel muscles) 

• puffy face (the salivary glands in the 

• frequent weight change through losing 

cheeks swell up) 

fluid when purging (no calories are lost 

• irregular heartbeat, palpitations (vomiting 

using laxatives) 
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YOUR WELFARE YOU ANDTHE LAW 



Is there a law 

against this bi 

• •••••••••••••••••••• 


Q l’ve been 
overlooked 
for promotion and 
suspect it is because 
I am gay. My station 
manager has a 
reputation for being 
homophobic and has 
made comments to 
me in the past about 
my sexuality. Is there a 
law against this? 


A The Employment 
Equality (Sexual 
Orientation) Regulations 
2003 protect employees 
from discrimination on the 
grounds of sexual orien- 
tation in employment, 
training and the provision 
of goods, facilities and 
services both in the public 
and private sectors. 

The regulations make 
it unlawful for employers 
to discriminate against 
or harass job applicants 
and workers in a range of 
circumstances, starting at 
the recruitment stage. 

They apply to the terms and 
conditions of employment that 
are offered such as pay, promo- 
tions, transfers, dismissals and 
opportunities for training. 

There are four types of 
discrimination - direct, indirect, 
harassment and victimisation. 
However, as with any suspected 
breach of employment rights 
by employers, it is down to the 
employee to prove that they 
have suffered discrimination, 
been harassed or victimised. 

So the key to you being able to 
successfully pursue a grievance 
or even an Employment Tribunal 
claim against your brigade for 
discrimination is likely to lie in 
what comments have been made 
to you, what evidence there is 
that the station manager is homo- 
phobic and also what evidence 
can be gathered to show that you 
have been treated compared with 
a straight colleague. 

Direct discrimination - 
when a worker has been treated 
less favourably than someone 
else because of their sexual 


Flexible working: 
your right to ask 


Q My request to work 
flexibly has been 
refused because my child 
is over eight years old. Is 
this right? 


Legal Beagle 


Answers to some frequently asked legal 
questions that members put to the FBU 


orientation - is probably the 
most difficult type to prove. 
Indirect discrimination means 
that some sort of criteria or 
practice has been applied which 
disadvantages people of a partic- 
ular sexual orientation. 

The comments you say you’ve 
been subjected to might amount 
to harassment. It is subjecting 
someone to unwanted conduct 
that violates their dignity and 
it does not matter whether the 
harassment is intentional or 
unintentional. 


Victimisation means treating 
someone less favourably 
because, for example, they have 
made allegations of discrimina- 
tion on the grounds of sexual 
orientation. 

Speak to your FBU rep as 
soon as possible about first 
raising a grievance. Bear in 
mind that there are strict time 
limits for bringing a discrimina- 
tion claim to a tribunal - within 
three months of the incident 
being complained about. 


A Your employer is behind 
the times. From April 
2009 the right for employees 
with 26 weeks of continuous 
service to request to work flex- 
ibility was extended to parents 
or adoptive parents of children 
under 16. Before then the right 
■ only applied to parents of 
children under six, or under 
ij 1 8 in the case of a disabled 
child. 

Your employer is not 
legally bound to grant 
your request, but they 
cannot refuse it because 
your child is eight. The 
purpose of applying 
must be to care for the 
child. The request must 
be made in writing and 
specify the change proposed, 
what effect the employee 
thinks the change might have 
on the employer and how this 
might be dealt with, and must 
explain the relationship between 
the employee and the child. 

The employer must meet 
the employee within 28 days of 
the written request to discuss 
the application and provide a 
written decision within 14 days 
after the meeting. 

Refusals can be made on 
a number of specific grounds 
such as the burden of additional 
costs. However, there are few 
sanctions on employers for 
refusing requests, and grounds 
under which a tribunal claim 
can be made are limited. 

It may however be possible 
to take a claim under the Sex 
Discrimination Act 1975 if the 
request is refused. 

•> The advice published here is 

not intended as legal advice on 
individual cases. Write in with your 
legal problem to legalbeagle@ 
fbu.org.uk and those of widest 
relevance to FBU members in the 
workplace will be selected and 
answered in future editions. With 
thanks to Thompsons solicitors. 


FBU FREEPHONE LEGAL ADVICE LINE 0808 100 6o6l 
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DAY OFF ME AND MY FITNESS 



S ix men were picked to compete in the second series of Last 
Man Standing - the gruelling reality TV show featuring 
extreme physical feats in extreme locations around the 
world. But only one man could walk away with the title. Wole 
Adesemoye, London firefighter and boxer turned out to be 
that man. Wole is back on blue watch at Battersea fire station, deter- 
mined to put what he learned on his incredible journey to good use. 

“I still have to pinch myself sometimes,” said Wole. “We went to 
some fantastic locations, did some incredible things and met some 
amazing people. It seems almost surreal thinking back on it.” 

With wild buffalo racing in Indonesia, bone-crunching Samo 
wrestling in Burkina Faso and kick fighting in the Philippines among 
the Last Man Standing challenges, you can see what Wole means. Oh 
yes, and the six western athletes - three from the UK , three from the 
US - had to compete against tribesmen from some of the remotest 
areas in the world on their own turf, at their own sport. Tribal elders 
judged which westerner won at the end of each challenge. 

Stick fighting against the Suri warriors in Ethiopia was the first 
“sport”. But, when the westerners spent a week training to fight with 
seven-foot-long sticks, the village chief stepped in. “He didn’t think we 
were good enough to fight against his warriors,” Wole explained. “So we 
ended up fighting against each other. I thought attack was the best form 
of defence.” It obviously worked: Wole won the first of ten challenges. 


1 didn’t really worry much about the sharks’ 


to win a reality TV show 


He also won the last - a 40-kilometre canoe race in open seas off 
Papua New Guinea, which programme maker BBC Three billed as “a 
two -day endurance test of mind- wreaking pain”. And so it turned out. 
Woles “outrigger” canoe capsized in shark- infested waters on the 
open Pacific, he recounted. “There was a moment when I thought: 
‘Shall I carry on or shall I throw in the towel?’ But something in 
me gave me the strength to ‘right’ the canoe, climb back in and get 
on with the race. I didn’t really worry much about the sharks at the 
time.” Wole reckons his training as a firefighter helped him keep his 
cool. “One thing the job teaches you is not to panic under pressure.” 

Now 29, and a firefighter for the past nine years, Wole chose to 
bill himself as both firefighter and boxer for Last Man Standing. He 
took up the sport just three years ago. “My trainer thinks I’m mad to 
take it up at my age, but I’m very focussed and committed now. My 
mum wouldn’t let me box when I was young.” But he could have put 
down runner too, and notched up a personal best of three hours 50 
minutes when he ran the New York marathon, raising over £1,000 
for Whizz- Kidz, the disabled children’s charity. 

Wole is proud to be a black Londoner. He was born in Nigeria but 
left for London with his mother and siblings when he was just five. “I 
had no real understanding of my African roots. It was good to be back 
in the motherland. The people we stayed with were very generous and 


Wole takes on staff from the Whizz-Kidz charity in a tug-of-war before flying to 
New York last year to take part in the city’s marathon for Whizz-Kidz. The charity 
gives disabled young people the independence to enjoy an active childhood 


His firefighter training helped 
FBU member Wole Adesemoye 
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WOLE ADESEMOYE 


Wole Adesemoye is a firefighter, 
amateur boxer and winner of BBC 
Three’s Last Man Standing. A member 
of blue watch at Battersea in south 
London, he has been a firefighter for 
nine years and is an active member of 
the FBU’s black and ethnic minority 
members (B&EMM) section. 




we helped out - hunting, fetching water, chopping wood, whatever 
was needed”. But it was also good to get home. Wole appreciated 
home comforts and the relative affluence of the UK 
after living in huts with no running water. He has also 
set up as a personal trainer to pass on his skills and 
encourage others to achieve their goals. 

An active member of B&EMM, the FBU section 
for black and ethnic minority members, Wole 
believes firefighters “should reflect the communi- 
ties we serve”. His success in Last Man Standing 
has given him added kudos as a role model and he 
is well placed to encourage young black men to 
consider joining the fire service. He has prospered 
in the service despite being dyslexic. He could not 
read and write properly until he was 13. 

“I just wanted to give something back by getting 
involved in outreach with the brigade. Its also one of the 
reasons I started my training programme. I wanted to show 



Wole has worked on 
the blue watch at 
Battersea Fire Station 
for the past four years 


people that you can achieve goals if you believe in yourself. I’ve just 
trained two guys to run the New York marathon, some people want 
help with an exercise regime. I always say that you have to believe in 
yourself to achieve things in life.” 

It was a message that was drummed into him at 
Brunswick football club in Fulham. The team went 
from languishing at the bottom of the league to 
topping it within two years, thanks to a manager who 
instilled self-discipline and self-belief into his young 
players. Wole was on Chelseas books until he was 16. 

He is glad his station manager and the London 
Fire Brigade agreed to release him for a year to take 
part in Last Man Standing. “It’s one thing being 
selected to go - and another getting time off. But I 
think they’ve definitely got a better firefighter out of 
me now.” And it can’t do the London Fire Brigade any 
harm to have as one of its employees the bloke who won 
TV’s Last Man Standing. 
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PUZZLES 



ACROSS 

7 Juvenile hare (7) 

8 Very large ship which sank in 
1912 (7) 

10 Song (6) 

11 Shoppingcentre-bythe 
water (8) 

12 Crop-feeble humour (4) 

13 A patient or a firearm may 
be (10) 

14 Chaps firing mechanical 
bows (11) 

19 Roman soldiers, by the 
hundred! (10) 

22 Strikebreaker (4) 

23 Fall in (8) 

2 4 Avoids (6) 

25 Taken down in rank (7) 

26 Eels may be, especially for 
Cockneys (7) 


DOWN 

1 Six-sided -theatre? (7) 

2 Not a chair, not a bed, and 
not very comfortable (8) 

3 Fixed (6) 

4 Retiring FBU president (8) 

5 German for Caesar (6) 

6 Nero did (and so did some 
MPs?) (7) 

9 One who makes glassware in 
the traditional fashion (11) 

15 Fought, or 
decommissioned (8) 

16 Cold wind -from Siberia? (8) 

17 Get back or get better (7) 

18 Fought (7) 

20 Animal fat, used in candles or 
as lamp fuel (6) 

21 Frightened (6) 
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Solution to March 2010 
crossword 

Winner of the January/ 
February 2010 quiz 

Doug Downes, 
Nottinghamshire 

Answers to March 
2010 quiz 

1. B- Canada 

2. A- An American 

3. A -Cuba 

4. B- Equatorial Guinea 

5. C- bob skeleton 



Win a Weber barbecue 


1. What small budget film 
won best picture over the 
super hyped, billion dollar 
plus grossing Avatar? 

a. Crazy Heart 

b. The Hurt Locker 

c. The Blind Side 

d. A Serious Man 


2. Julie Andrews won an 
Oscar for her first film 
role in? 

a. The Sound of Music 

b. Arthur 

c. Mary Poppins 

d. Victor Victoria 

3. Who was the only British 
actor to win an Oscar for 
‘Best Actor’ in the 1980s? 

a. Richard Burton 

b. Alan Rickman 

c. Ben Kingsley 

d. Michael Gambon 


4. Which X Factor winner 
sings on the 3D Oscar- 
nominated film Avatar’s 
soundtrack? 

a. Alexandra Burke 

b. Joe McElderry 

c. Leon Jackson 

d. Leona Lewis 

5. 2010 ‘Best Actor’ winner 
Jeff Bridges played opposite 
Clint Eastwood in which film? 

a. Thunderbolt and Lightfoot 

b. The Last Picture Show 

c. Tron 

d. The Big Lebowski 




HOWTO ENTER 


To win a Weber barbecue please send your answers to the 
Prize Quiz by 30 April 2010 on a postcard to: Prize Competition 
(April 2010) FBU Head Office, Bradley House, 68 Coombe Road, 
Kingston upon Thames, Surrey KT2 7AE. Include your name, 
address and membership number. The winner will be selected at 
random from all correct entries. 
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GOSSIP 


Statifficat 

. brings you the news they don’t want you to hear 


Fight fire with spin 

New London Fire Brigade 
communications chief Richard 
Stokoe has been given the job of 
“driving a communications 
strategy during a period of modernisation - 
including proposals to change start and 
finish working times” according to the trade 
magazine PR Week. Sounds like quite a task 
- he has to sell to the public the idea that 
shift patterns which make firefighters’ lives 
worse are “modernisation.” But don’t worry - 
Mr Stokoe has a staff of no less than 34 
communications staff to help him. The 
London Fire Brigade may be cutting back on 
firefighters, but it’s got a full complement of 
PR folk. 

“Modernisation” is one of those words 
which means whatever the speaker wishes 
it to mean. There’s no logical reason why 
one shift pattern should be “modern” and 
another passe, unless it’s just fashion - those 
shifts are so last year, darling. But once you’ve 
defined something as “modern” you can say 
to its opponents, with a nasty sneer: “You’re 
against modernisation then?” The Station 
Cat, being a literary sort of feline, recalls that 
the late great playwright Dennis Potter wrote 
in 1993: “. . . each age, even each decade, 
has its little cant word coiled up inside real 
discourse like a tiny grub in the middle of an 
apple. Each age, even each decade, is overly 
impressed for a little while by half-way bright 
youngish men on the make who adeptly 
manipulate the current terminology.” The 
little cant word of the 1990s, he wrote, was 
modernisation. It still is. 

Cut more, earn more ... 

■ Times may be hard, and firefighters 
may have to tighten their belts, but 
it’s good to know that some people 
are immune from the tough 
economic times. Suffolk’s chief fire officer 
Andy Fry has just been awarded a 5 per cent 
rise, bringing his salary to £120,000 a year. 
Other top Suffolk County Council bosses 
have agreed to take no pay rise this year, but 
not Mr Fry. Suffolk is a relatively small fire 
brigade, but apparently that does not mean 
he should be paid any less than if he ran the 
biggest in the country. Why? Because “the 
modernisation agenda has changed this 
approach” according to the council 


document recommending Mr Fry’s 
mammoth pay rise. “Modernisation” is a 
euphemism for cuts. Frontline firefighters in 
the county got just 1.25 per cent last year, and 
it’s likely that 17 posts will be axed to save 
money. So Mr Fry has to be paid more to 
compensate him for the task of cutting 
his service. 

£ii4k a year is not enough 

There’s another reason the council 
is throwing all this money at Mr 
Fry. Apparently they’re afraid that if 
they don’t, he will take his talents to 
another fire authority. As the council 
document puts it: “There is evidence of 
retention difficulties working to the existing 
minimum rates. This is proven by the recent 
exit of Lee Howell who was director of 
public protection and chief fire officer in 
Suffolk. He moved to a higher paid role with 
Devon and Somerset fire authority. The risks 
associated with failure to recruit and retain 
high calibre staff is more apparent (sic) with 
an increasingly competitive labour force . . .” 
Really? How many fire authorities would be 
rushing to tempt Mr Fry away from Suffolk with 
offers of more than his previous salary level of 
£114,000? 

Come in, your time is up 

London mayor Boris Johnson 
has been forced to perform a 
U-turn over the strange case of 
Bertha Joseph. Regular readers 
will recall that Councillor Joseph was 
banned for six months from sitting as a 
councillor in Brent - the longest suspension 
the standards committee was allowed to set. 
She was also told to repay £900 to the 
current Mayor’s Charity to reflect money she 
had received from Twinstar Motors and 
Malcolm Butchers. She was censured for 
obtaining cash to sponsor a Mayor’s Ball that 
she subsequently spent on a dress for herself. 
Yet the mayor apparently thought it was fine 
for her to go on being the £19,000-a-year 
deputy chair of the London Fire and 
Emergency Planning Authority (LFEPA). 
Now furious protests from the FBU and 
others seem to have forced a revision. The 
mayor’s office told the Cat: “The Mayor has 
written to Bertha Joseph to inform her that he 
is considering her position on the LFEPA board. 



considering her position 

He has invited her to make her case to him 
within the next fortnight.” The letter went on 
9 March, so her time was due to be up on 
23 March. 

Murky business 

■ The LFEPA chair is of course the 
wretched Brian Coleman. Asked by 
Labour’s Valerie Shawcross whether 
the mayor consulted him before 
appointing Ms Joseph as his deputy chair, he 
replied: “Councillor Bertha Joseph was 
appointed by the Authority and replaces 
Councillor Liaquat Ali of Waltham Forest. 
Councillor Ali was, of course, convicted by 
Waltham Forest magistrates in 2008 for 
failing to school his children . . .” Ms Joseph’s 
appointment was proper, he adds. Now, 
Councillor Ali is nothing to do with this 
particular murky business, so why was he 
brought into it? Was it done in the spirit of a 
man running to escape his pursuers, who 
throws dust in their eyes? 


i£s if you have any snippets you think Station 
Cat should get his sharp claws into email: 
stationcat@fbu.org.uk 
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25-year badges 




Jimmy Myles (r) Musselburgh 
red watch, Lothian and Borders, 
receives his 25-year badge from 
Lothian and Borders membership 
secretary Bob Thomson 


Mark Benstead (l) green watch 
Moulton, Northamptonshire, 
receives his 25-year badge from 
East Midlands regional chair Tom 
Murray 


Mick Short (l), white watch 
Rivelin station, Sheffield, 
receives his 25-year badge from 
watch manager Wayne Taylor 


John Walland (r) receives his 25-year badge from 
FBU official Dave Chappell with Exeter station red 
watch looking on 


Tony Linnell (r) receives his 25-year badge from FBU 
official Dave Chappell with Exeter station red watch 
looking on 



Dave Chappell (r) receives his 
25-year badge from FBU official 
Wayne Broom with Exeter station 
red watch looking on 



Ron Beedie (r) Ellon fire station, 
Grampian, receives his 25-year 
badge from brigade chair 
Leon Murray 



Alastair MacDougall (l), East 
Kilbride, receives his 25-year 
badge from branch chair 
Derek Watt 



25-year badges for all. Back row (l to r) Mick Daniels, Newcastle 
Area Command; Steve Deekes, Burslem; Stuart Claughton, Cannock 
Area Command; DickStokoe, Stafford Risk Reduction; Mark Bissell, 
Newcastle; Chris Woods, Stafford; Simon Joynson, Newcastle Area 
Command. Front row (l to r): Ian Sloss, Stafford Risk Reduction; Rich 
Williams, brigade chair; Graeme Mcloud, brigade secretary; Rob 
Moss, BMS; Andy Carter, Lichfield 



Alan Osborn (l) white watch, The 
Ridge, East Sussex FRS, receives 
his 25-year badge from branch 
rep Jim Heighway 


■•> Region 1 Scotland 

52 St Enoch Square, Glasgow, 

Scotland gi 4AA 

01412212309 

01rs@fbu.0rg.uk 

)• Region 2 Northern Ireland 

14 Bachelors Walk, Lisburn, 

Co Antrim, BT28 ixj 
02892 664622 
02rs@fbu.0rg 

•> Region 3 Cleveland, Durham, 

Northumberland, Tyne and Wear 
1 Carlton Court, 5th Avenue, Team Valley, 
Gateshead, neii oaz 
0191 487 4142 
03rs@fbu.0rg.uk 

■•> Region 4 Yorkshire and Humberside 

9 Marsh Street, Rothwell, 

Leeds, LS26 oag 
0113 288 7000 
04rs@fbu.0rg.uk 

■•> Region 5 Greater Manchester, Lancashire, 

Isle of Man, Cumbria, Merseyside, Cheshire 
The Lighthouse, Lower Mersey St, 

Ellesmere Port, Cheshire, CH65 2al 

01513574400 

05rs@fbu.0rg.uk 

•> Region 6 Derbyshire, Nottinghamshire, 

Lincolnshire, Leicestershire, 
Northamptonshire 

Little Dennis Street South (above Dawsons) 
Nottingham NG2 4EU 
0115 947 2042 
06gen@fbu.0rg.uk 

■•> Region 7 West Midlands, Staffordshire, 

Warwickshire, Hereford and Worcester, Salop 
195/7 Halesowen Rd, Old Hill, 

West Midlands, B64 6he 
01384 413633 
07rs@fbu.0rg.uk 

> Region 8 Mid and West Wales, North 

Wales, South Wales 
4 Ffordd yr Hen Gae, Pencoed, 

Bridgend, CF35 5 lj 

01656867910 

08rs@fbu.0rg.uk 

•> Region 9 Hertfordshire, Bedfordshire, 

Cambridgeshire, Essex, Norfolk, Suffolk 
28 Atlantic Square, Station Road, 

Witham, Essex, cm8 2 tl 
01376 521521 
09rs@fbu.0rg.uk 

)• Region 10 London 

John Horner Mews, Frame Street, 

Islington, London, ni 8pb 

02073593638 

london@fbu.org.uk 

■■> Region 11 Kent, Surrey, Sussex 

Units A&B, Ground Floor, 

219B Preston Road, Brighton BNi 6SA 

01273 509450 

11rs@fbu.org.uk 

■•> Region 12 Buckinghamshire, Berkshire, 

Hampshire, Oxfordshire, Isle of Wight 
FBU Regional Office, The Merlin Centre, 

Unit L, Gatehouse Close, Aylesbury HP19 8DP 

01296 482297 

12rs@fbu.0rg.uk 

f Region 13 Cornwall, Devon and Somerset, 

Avon, Gloucestershire, Wiltshire, Dorset 
158 Muller Road, Horfield, 

Bristol, BS7 9RE 

01179355132 

13rs@fbu.org.uk 


Change of address 
or next of kin 

Advise your Brigade Membership 
Secretary of any change of address and 
Head Office of changes to next of kin or 
nominations for benefits. 


FBU FREEPHONE 
LEGAL ADVICE LINE 

0808 100 6061 

The line provides advice for 

personal injury, family law, wills, 
conveyancing, personal finance 
and consumer issues. 

For disciplinary and employment- 
related queries contact your local 
FBU representative. 

THOMPSONS 

SOLICITORS 








